¢ jo | abed "UOII08Id Y} Ul 80100 AUB 8SIOPUS JOU SSOP pPUB ‘JUBWIUISAOD)
s9)e)S paun 8y} jo Aousbe ue s| pleog suolje|ay Joge [euoneN 8yl ‘pJeog suonejay JogeT jeuoneN ay) Aq alay) ind usaq

10U 8ABY puE ‘pJeog suolje|ay JogeT [euoiieN 8y} Uey} Jayjo sauoawos Ag apeuwl usaq aAey a2130U SIy} U0 aiaymAue Jo ojieq ajdwes
Aue uo ass Aew noA jey; sbupew Auy -suoAue Aq paoejep 8 JOu }JSNW pue Uod8|a SIY} JO 810U [e1o10 Ajuo 8y} sI SIYL :ONINYVYM

‘sjojjeq ay3
40 Sununod ayj} 03 Jouud 2140 SO UOISIY Y3 Ul PAAIRIAI 3] IShW S10||eq PAUINIBI DY) ‘PIIUNOI pue pljeAn 3q 0} 13pJ0
u] ‘wrd 00:€ 1e T2Z0T ‘9T Adenaqga4 ‘Aepsan] uo 2d11O SO UOISaY Y3l 1 pIUNOI pue pajSulwwod ag ||Im slojjeq ||V

"(2£59-29L -v¥8-1)

GY1IN-T9L -b18-T 1€ dUl| 924)-||0) |EUOIIEU INO 40 ZZ8Z-296(0TY) 18 2210 SO UoISaY ay) Suljjed Jayud

Aq pieog suone|ay Joqe jeuolieN ayl yum Aj@ielpawwi ayediunwiwiod pjhoys ‘tzoe ‘¢ Aenagaq ‘Aepsang
Aq |1ew 3y} u] 10]jeq B 9AI9234 10U pIp puk d10A 01 3|q181|9 aJ1e Aay) 1eyl andi|aq oym saaAojdwa asoy)

‘ploA Ajjeonnewiolne 9q ||IMm pausis j0u SI 1ey3 9dO|9AUD UE U] PaAIddal 10]jeq

Ruy ‘pauiniai si10jjeq aya yarym uj adojaAaua ayi Jo 9pISIN0 aY3 USIS ISNW SIDI0A ‘TOZTZ AW ‘JYONILTVE ‘009 3LS
‘1334.1S STTHVHD 'S 00T ‘Il HIMOL “YILN3ID VIIHINY 40 JNVE ‘S0 uoi3ay ‘pieog suonedy JoqeT [euoiieN ay} wouy
SJI9]0A 0] pajlew 3q [|Im siojjeq ‘Tzoc ‘9¢ Adenuer ‘Aepsan] uo ‘wd 00:€ IV “un Sujuie8ieq-an1daj|od ajeludoidde
9y3 ui1 paAojdwa saahojdwa 03 pajiew 3q ||Im Sjojjeq |lew 3y °‘|iew sa1e1s panun Aq paldnpuod aq ||Im uoi3Id|d 3yl

NOILJ313 40 31vd ANV AOH13N

*gYTN 9Y3 1siIsse 9sIMIaY1o (p) pue {sjojjeq pue s1910A 98ud|jeyd

(2) ‘s1910n BuiAjinuapi ui asisse (q) {s1ojjeq o SurUNOd aYy3 1€ S1HIIYI Se 1de (e) SI9AI9SqO 3saYL "gHTIN 9yl Aq
pauiw.ialap aq 03} Jaquinu siy} ‘sI9AIasqo Jo 1aquinu jenba ue ajeusisap Aew Aued yoe3 :SYIAYIST0 AIZIYOHINY

*pPa1uNod 24k s1o||eq 3yl Swil 9yl 1e dpew aq Isnw d3ud|jeyd yong
*1910A e jo AMiqiSi|@ ayl uonsanb Aew 1aniasqo paziioyine ue 1o pieog ayi jo Juasde uy :SYJ1LOA 40 IDNITIVHD

*9]10A 01 3|q181]3 J0U 34k UOIII|D SIY] JO d1ep 3Y3 0} Jolid paleISuldI JO PaJIYDL UDDQ J0U BABY OYMm
pue pouad [josAed pajeusisap ay) duls ashed 1o} pasdieydsip uaaq Jo ynb aney oym sasahojdw3 “jjo pie| Ajluesodway
10 uo1ledeA uo Jo |1 a19m Ady) asnedaq pouad jjosAed paljeuSisap ayl Sulinp y4om jou pip oym saakojdwa apnjoul

pue aSed 1xau ay1 uo LINN DNILOA 24l J1opun paqliasap asoyi aJe 310A 0} 3|qi8ia seahojdwi :S3TNY ALITIGIDINI

*92130N S1y3 jo aSed 3xau ay3 uo umoys si 10||eq |e1d1}}0

9y3 Jo 9jdwes y ‘28eysod ou Sujpaau adojanud passaippe-}|9s Mmo||dA e pue ‘@dojaAaua an|q e ‘1o|jeq e ‘[IDjA SaIDIS
pauun Aq bunjop saafojdwiz 03 suoidniisuj jiew ayl ui dAI2I3J ||IM d10A 0} 3|q181]9 sedAojdw] *u0I124903 10 ‘Qule}sal
‘92Ud19}493Ul INOYUM D10A 0) PAIMO||e 3 ||IM SID10A *(9HTN) pieog suolie|ay Jogeq [euoiieN 3y} jo 10323.1q |euoisay
9Y1 Jo uoisiaiadns ayy Japun lew "s'N 3yl Y3noJay3 1no paLiied Jojjeq 19493s Aq 2 [|Im U092 3yl :1071vd 13¥I3S

*9AnEUaSaadaa Sululesieq e Jo 9310Yyd SUIAJOAU] SUOIIJ|D Ul 9|Nd 91 SI YdIym

"SUnROA 3soy} jo Ajliolew e uey) Jaylel uondd|d SIY3 JO 3 NSaJ Y] SUIWIDIIP ||IM 910A 03} 9]qiS1|2 soaAojdwa jo Ajiolew
VY :31ON ‘"pouiad yiuow-zT e ul pjay aq Aew uoi3da|2 uonyejuasasdal pijea auo Ajug °sqofl 119y3 uielas o} Japio

ul uolun ayj o} saudwded |nyme| uie1ad ew saahojdwa jeyy aiinbas Aew uoiun ayy pue 19Aojdwa ay) ‘yuawaaide
ue yans J1apun °1oesjuod Sujuiesieq an1d9||0d Juasald ayy jo suoisinoad ayl ulyim papnjoul yusawaaSe A}indas
-uojun 9Y3 19943 Ul SNUU0I 0] 4ISdp sddAojdwd JaYylaym auiwad1ap 01 SI UOIIJA SIYL ‘NOILDI1I 40 3SOdiNd

NOILD313 40 3DI11ON

pleog suoije|oy Joge |euolleN
eoLIdWY JO Saje}s pajun

(sToz-v)
VSETY-9HTIN Wwiod



Form NLRB-4135A
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

VOTING UNIT

EMPLOYEES ELIGIBLE TO VOTE:

Those eligible to vote are: All full-time and regular part-time security officers employed by the Employer
assigned to contract 70RFP219DEC000010 (the “Contract”) between the Employer and the U.S. Department
of Homeland Security/Federal Protective Service for the provision of security services at Food and Drug
Administration sites currently located in College Park, Maryland and the United States Department of
Agriculture site currently located in Riverdale, Maryland, who were employed by the Employer during the
payroll period ending December 31, 2020.

EMPLOYEES NOT ELIGIBLE TO VOTE:

Those not eligible to vote are: Lieutenants, captains, office clerical employees, managerial employees,
professional employees, and supervisors as defined in the National Labor Relations Act as well as
Temporary Personnel as defined in the collective-bargaining agreement as persons hired by the Employer
for a period not to exceed ninety (90) calendar days in a calendar year, and who, prior to the
commencement of actual work, have executed a written statement acknowledging such duration of
employment.

UNITED STATES OF AMERICA

National Labor Relations Board
05-UD-270220

OFFICIAL SECRET BALLOT

For certain employees of
NORTH AMERICAN SECURITY, INC.

Do you wish to withdraw the authority of FRATERNITY OF AMERICAN PROTECTIVE
OFFICERS to require, under its agreement with the employer, that employees make
certain lawful payments to the union in order to re’tain)hei{jobs?

MARK AN "X" IN THE SQUARE OF YOUR qﬁ@(fg

YES /VO w
=)

DO NOT SIGN OR W W%R INCLUDE OTHER MARKINGS THAT WOULD

REVEAL YOUR ID ; AN “X” IN THE SQUARE OF YOUR CHOICE ONLY. If
you make markings inSide, or anywhere around, more than one square, you may
request a new ballot by referring to the enclosed instructions. If you submit a ballot with
markings inside, or anywhere around, more than one square, your ballot will not be
counted.

The National Labor Relations Board does not endorse any choice in this election. Any markings that you may see on any
sample ballot have not been put there by the National Labor Relations Board.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 2 of 3



Form NLRB-4135A
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

UNDER THE NATIONAL LABOR RELATIONS ACT employees have the right:
e To self organization
e To form, join, or assist labor organizations
e To bargain collectively through representatives of their own choosing
e To act together for the purpose of collective bargaining or other mutual aid or protection
To refuse to do any or all of these things unless the union and employer, in a State where such agreements
are permitted, enter into a lawful union-security agreement requiring employees to pay periodic dues and
initiation fees. Nonmembers who inform the union that they object to the use of their payments for
nonrepresentational purposes may be required to pay only their share of the union's costs of representational
activities (such as collective bargaining, contract administration, and grievance adjustment).
It is the responsibility of the National Labor Relations Board to protect employees in
the exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under Federal law and wants both
Employers and Unions to know what is expected of them when it holds an election.

If agents of either Unions or Employers interfere with your right to a free, fair, and honest election the election can be
set aside by the Board. When appropriate, the Board provides other remedies, such as reinstatement for employees
fired for exercising their rights, including backpay from the party responsible for their discharge.

The following are examples of conduct that interfere with the rights of employees
and may result in setting aside of the election:

e Threatening loss of jobs or benefits by an Employer or a Union

e Promising or granting promotions, pay raises, or other benefits, to influence an employee's vote by a party
capable of carrying out such promises

e An Employer firing employees to discourage or encourage union activity or a Union causing them to be fired
to encourage union activity

e Making campaign speeches to assembled groups of employees on company time, where attendance is
mandatory, within the 24-hour period before the polls for the election first open or the mail ballots are
dispatched in a mail ballot election

e Incitement by either an Employer or a Union of racial or religious prejudice by inflammatory appeals

e Threatening physical force or violence to employees by a Union or an Employer to influence their votes

The National Labor Relations Board protects your right to a free choice.

Improper conduct will not be permitted. All parties are expected to cooperate fully with this Agency in maintaining
basic principles of a fair election as required by law.

Anyone with a question about the election may contact the NLRB Office at (202)208-3000 or visit the NLRB
website www.nlrb.gov for assistance.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 3 of 3



FORM NLRB-4175
(5-20)
United States of America

National Labor Relations Board

Instructions to Eligible Employees Voting
By United States Mail

INSTRUCTIONS

I. MARKYOUR BALLOT IN SECRET BY PLACING AN X IN THE APPROPRIATE BOX. DO NOT SIGN OR WRITE
YOUR NAME OR INCLUDE OTHER MARKINGS THAT WOULD REVEAL YOUR IDENTITY.

2. IFYOU SUBMIT A BALLOT WITH MARKINGS INSIDE, OR ANYWHERE AROUND, MORE THAN ONE
SQUARE, YOUR BALLOT WILL NOT BE COUNTED. YOU MAY REQUEST A NEW BALLOT BY CALLING THE
REGIONAL OFFICE AT THE NUMBER BELOW.

3. ITISIMPORTANT TO MAINTAIN THE SECRECY OF YOUR BALLOT. DO NOT SHOW YOUR BALLOT TO
ANYONE AFTER YOU HAVE MARKED IT.

4. PUT YOUR BALLOT IN THE BLUE ENVELOPE AND SEAL THE ENVELOPE.

5. PUT THE BLUE ENVELOPE CONTAINING THE BALLOT INTO THE YELLOW ADDRESSED
RETURN ENVELOPE.

6. SIGN THE BACK OF THE YELLOW RETURN ENVELOPE IN THE SPACE PROVIDED. TO BE COUNTED, THE
YELLOW RETURN ENVELOPE MUST BE SIGNED.

7. DO NOT PERMIT ANY PARTY — THE EMPLOYER, THE UNION(S), OR THEIR REPRESENTATIVES, OR AN
EMPLOYEE-PETITIONER — TO HANDLE, COLLECT, OR MAIL YOUR BALLOT.

8. MAIL THE BALLOT IMMEDIATELY. NO POSTAGE IS NECESSARY. For further information, call the
Regional Office at:

TO BE COUNTED, YOUR BALLOT MUST REACH THE REGIONAL OFFICE

BY February 16, 2021, at 3:00 p.m.




RIGHTS OF EMPLOYEES

Under the National Labor Relations Act, employees have the right:

To self-organization

To form, join, or assist labor organizations

To bargain collectively through representatives of their own choosing

To act together for the purposes of collective bargaining or other mutual aid or
protection

To refuse to do any or all of these things unless the union and employer, in a state
where such agreements are permitted, enter into a lawful union-security agreement
requiring employees to pay periodic dues and initiation fees. Nonmembers who inform
the union that they object to the use of their payments for non representational
purposes may be required to pay only their share of the union's costs of
representational activities (such as collective bargaining, contract administration, and
grievance adjustment).

It is the responsibility of the National Labor Relations Board to protect employees in the
exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under
Federal law and wants both employers and unions to know what is expected of them
when it holds an election.

If agents of either unions or employers interfere with your right to a free, fair, and
honest election, the election can be set aside by the Board. Where appropriate, the
Board provides other remedies, such as reinstatement for employees fired for
exercising their rights, including backpay from the party responsible for their
discharge.

The following are examples of conduct that interfere with the rights of employees and may
result in the setting aside of the election:

Threatening loss of jobs or benefits by an employer or a union

Promising or granting promotions, pay raises, or other benefits to influence an
employee's vote by a party capable of carrying out such promises

An employer firing employees to discourage or encourage union activity or a union
causing them to be fired to encourage union activity

Incitement by either an employer or a union of racial or religious prejudice by
inflammatory appeals

Threatening physical force or violence to employees by a union or an employer to
influence their votes.

The National Labor Relations Board protects your right to a free choice

Improper conduct will not be permitted. All parties are expected to cooperate fully with
this Agency in maintaining basic principles of a fair election as required by law. The
National Labor Relations Board as an agency of the United States Government does
not endorse any choice in the election.

NATIONAL LABOR RELATIONS BOARD
an agency of the

UNITED STATES GOVERNMENT




